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░ 1.0. Introduction 

The evolving landscape of public safety and modern law enforcement has underscored the necessity for 

comprehensive professional readiness that extends far beyond academic achievement. Readiness for a career in 

policing involves the complex ability to think clearly, act decisively, and regulate emotions under extreme 

pressure. In the Philippines, Republic Act No. 11131 (RA 11131), or the Criminology Profession Act of 2018, 

highlights the vital importance of competence, integrity, and moral fitness, however, the effectiveness of graduates 

in meeting the psychological challenges of the service remains a critical concern. Empirical evidence suggests that 

modern policing exposes officers to complex stressors that directly influence performance, confirming that mental 

preparedness is a foundational component of professional success. However, many criminology programs continue 

to focus heavily on procedural knowledge, often with limited emphasis on the cognitive and psychological skills 

required to navigate high-stakes environments. In the Philippine context, graduates frequently struggle with 

cognitive fatigue and emotional instability, leading to challenges in meeting the rigorous requirements of 

recruitment and neuropsychiatric evaluations. 

This study is anchored in three complementary theoretical perspectives that explain the cognitive and 

psychological mechanisms of professional readiness. Cognitive Appraisal Theory (Lazarus and Folkman, 1984) 

posits that how individuals perceive stressful events determines their behavioral responses, explaining how 

graduates mentally frame operational stressors as manageable challenges. Social Cognitive Career Theory (Lent, 

Brown, and Hackett, 1994) emphasizes the role of self-efficacy and internal belief systems in guiding motivation 
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and persistence, suggesting that a graduate’s confidence in their abilities profoundly shapes their career readiness. 

Meanwhile, Trait and Factor Theory (Parsons, 1909) asserts that successful performance results from the rational 

matching of an individual’s measurable traits—such as critical thinking and resilience—with the rigorous demands 

of a specific occupation. Guided by these frameworks, professional readiness is conceptualized as a 

multi-dimensional synergy where internal psychological resources and cognitive discipline act as the primary 

engine for operational integrity and public service. 

Given these considerations, this study sought to understand how cognitive and psychological factors influence the 

readiness of criminology graduates for a law enforcement career. By focusing on the attributes of graduates before 

entry into the service, the research addresses a significant empirical gap, as most existing literature focuses on the 

coping mechanisms of active-duty officers while leaving the preparatory phase underexplored. Locally, previous 

investigations have identified cognitive and emotional gaps among graduates but have not correlated them with 

readiness for actual law enforcement roles. The findings are expected to contribute to the development of a more 

mentally fortified criminology curriculum and evidence-based recruitment processes, highlighting the critical role 

of psychological conditioning as a cornerstone of modern law enforcement professionalization in the Philippines. 

1.1. Study Objectives 

This study aimed to determine the cognitive and psychological factors influencing criminology graduates’ 

readiness for a law enforcement career. Specifically, the study sought to: 

1) To evaluate the levels of cognitive factors, including situational awareness, decision-making, and critical 

thinking, among the graduates. 

2) To assess the levels of psychological factors, such as self-efficacy, resilience, and stress management. 

3) To determine the overall level of law enforcement career readiness among the respondents. 

4) To establish the significant relationship between cognitive and psychological constructs and field readiness. 

5) To identify the primary internal predictors that explain the variance in a graduate’s professional preparedness. 

6) To propose a predictive model for career readiness that can be formally integrated into the criminology 

curriculum. 

░ 2.0. Literature Review 

The professional landscape of modern law enforcement has undergone a paradigm shift, transitioning from a 

traditional emphasis on physical prowess toward a comprehensive model of neurocognitive and psychological 

preparedness. Around the world, being ready for a job is not about knowing how to do things. It is also about 

staying calm when things get really tough. Marlatte, Di Nota, and Andersen (2025) found that when police officers 

are under a lot of stress, it affects how well they remember things and make decisions. This means that police 

officers need to be able to think and not get too upset when things get bad. They call this "dexterity". Police officers 

need to have this to do their job well. They should learn about this when they are studying to become police 

officers. 
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Cognitive factors, especially decision-making and situational awareness, form the basis for effective policing. 

According to Wolfe, McLean, and Rojek (2024), cognitive distortions, like "us versus them" thinking, can weaken 

an officer’s support for procedural justice and de-escalation strategies. Moreover, studies in 2025 show that 

specialized training in situational diagnosis helps recruits consider a wider range of explanations for subject 

behavior. This training reduces the chances of errors in judgment or unnecessary use of force. In the Philippines, 

where RA 11131 requires high levels of moral and professional fitness, integrating critical thinking into the 

curriculum is crucial. This ensures that graduates can handle the complex legal and ethical challenges they will face 

in the service. 

Furthermore, recent studies conducted in the Philippines affirm that criminology internship experiences 

significantly enhance both self-efficacy and career readiness (Paredes et al., 2026), while other works continue to 

explore the measurable influence of organizational effectiveness on stress response and job performance (Jimenez 

et al., 2026). Resilience and self-efficacy are two ways to help protect police officers from harm while working 

through the stresses encountered throughout their careers as well as protecting their health, well-being, and overall 

performance. These attributes support police officers as they transition from their academic-based training to 

practical policing experiences through a variety of challenges they encounter while employed. Police officers must 

develop a sense of psychological resilience and self-efficacy to successfully cope with the demands of a police 

career. Police officers must be mentally healthy and able to provide support to their colleagues and remain calm 

and focused on the tasks at hand. By cultivating a strong inner shield of good psychological resilience and 

self-efficacy, police officers will be prepared to handle the challenges before them and continue to thrive in their 

careers regardless of the difficulties that they may encounter throughout the duration of their careers. Psychological 

resilience and self-efficacy are the two primary tools used by police officers to provide them the foundation needed 

to remain strong throughout their careers no matter how challenging or difficult they may be in nature. 

Stress Management's role as a long-term impact of professional integrity has become more widely identified. 

Training for officers will be improved in their ability to manage their often-overwhelming workloads and trauma 

experienced through their work by providing them with Proactive Stress Management. In addition, the emotional 

component of emotional intelligence and employee engagement has also been a dominant field of study in recent 

articles. Higher levels of emotional intelligence led to greater levels of engagement and significantly improved 

learning capabilities/learning outcomes according to Manalu, Basir, and Setyabudi (2025). Therefore, graduates of 

the Philippine National Police (PNP) need to possess the ability to control their emotions-spent as much time 

mastering emotional management as they did mastering Criminal Law and Tactics.  

Despite the abundance of international research on active-duty officers, little work has been done to investigate the 

criminology graduate readiness profile during the pre-employment stage. Most international studies on readiness 

regard psychological well-being as a key area of interest; however, few studies have employed multivariate 

analysis to identify internal predictors of readiness in the unique socio-cultural context of the Philippines. The 

current study will investigate the relationship between cognitive and psychological characteristics in recent 

graduates to develop a predictor model for career readiness using an Applied Performance Psychology framework. 
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This model proposes that mental conditioning should be a primary component of the criminology curriculum, thus 

preparing future law enforcement professionals for the high demands of public service. 

░ 3.0. Methodology 

This study utilized a quantitative-descriptive correlational research design to examine the relationships between 

internal cognitive and psychological attributes and professional readiness among graduates. The research was 

conducted at a Higher Education Institution in Lanao del Norte, Philippines, an academic setting that provides 

direct access to criminology graduates who have undergone comprehensive theoretical and practical preparation 

for public safety service. Respondents consisted of 120 Criminology graduates from Academic Years 2022–2024, 

including Registered Criminologists who had taken the PPE, selected through a combination of purposive and 

snowball sampling techniques facilitated by established online alumni networks. Data were collected digitally via 

Google Forms using three validated Likert-scale instruments: the Cognitive Factors Questionnaire (α = 0.967), the 

Psychological Factors Questionnaire (α = 0.966), and the Readiness for Law Enforcement Careers Questionnaire 

(α = 0.978), all of which demonstrated excellent internal consistency and reliability. Statistical treatment included 

the use of Mean (M) and Standard Deviation (SD) to determine variable levels, Pearson Product Moment 

Correlation to assess significant relationships, and Multiple Linear Regression to identify the primary predictors of 

field readiness. Throughout the research process, rigorous ethical standards were maintained, including informed 

consent, university research ethics committee clearance, and strict compliance with the Data Privacy Act of 2012 to 

ensure participant anonymity and data confidentiality. 

░ 4.0. Results and Discussion  

This study examined the cognitive and psychological preparedness of 120 Criminology graduates from a Higher 

Education Institution in Lanao del Norte, Philippines. These respondents represent the primary cohort transitioning 

into the law enforcement profession, having recently completed their academic education and participated in the 

mandatory PPE. Within this academic setting, graduates provided quantitative data that illuminates how internal 

attributes are developed and sustained at the pre-entry level. Their profiles reveal a complex interplay of mental 

acuity, emotional regulation, and professional commitment, reflecting both the strengths and internal pillars 

necessary for success in the criminal justice system. 

Analysis of the quantitative data generated four primary finding categories that collectively capture the essence of 

professional preparedness: (1) Cognitive Factors as the foundation of analytical discipline, (2) Psychological 

Factors as internal defenses against stress, (3) Readiness for Law Enforcement Career driven by ethical dedication, 

and (4) the specific Predictors of the Readiness for Law Enforcement Careers.  

These categories highlight how graduates navigate their transition from academic education to the high-pressure 

demands of policing, balancing intellectual competence with emotional resilience. The integration of these 

statistical results with established theoretical frameworks including Cognitive Appraisal Theory, Social Cognitive 

Career Theory, and Trait and Factor Theory provides a deeper understanding of how internal psychological 
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resources operate not only as a recruitment requirement but as a holistic state of readiness essential for maintaining 

public trust and operational integrity. 

4.1. Level of Cognitive Factors Among Criminology Graduates 

This section revealed how graduates possess the mental agility to process complex information and execute 

rational responses during unpredictable encounters. As shown in Table 1, the overall level of Cognitive Factors 

was characterized as Very Good (M = 3.41, SD = 0.44), indicating a strong consensus among the respondents 

regarding their cognitive preparedness. Within this variable, decision making received the highest rating (M = 3.50, 

SD = 0.42), which indicates a Very Good level of competence. Based on the specific statements from the validated 

instrument, respondents strongly agreed with the exact questionnaire items stating, "I consciously consider the 

ultimate goal of my action" (M = 3.49) and "I ensure my decisions consistently follow Standard Operating 

Procedures (SOPs)" (M = 3.45). These results indicate that even under operational stress, these graduates possessed 

the cognitive discipline to avoid impulsive reactions and select legally sound courses of action. 

Theoretical support for these high ratings is found in the Cognitive Appraisal Theory, which suggests that 

cognitively prepared graduates interpret operational stressors as manageable challenges rather than uncontrollable 

threats. This analytical capacity is further supported by Situational Awareness (M = 3.44), where graduates 

strongly affirmed the statements, "I feel alert and ready for action when entering a new environment" (M = 3.55) 

and "I quickly understand complex information with many interconnected parts in a fast-moving situation" (M = 

3.40). As Huhta et al. (2023) demonstrate, personnel with strong situational awareness successfully navigate 

unpredictable encounters without suffering from perceptual narrowing. Ultimately, these results suggest that the 

academic education of the criminology program effectively equipped students with the mental acuity required for 

modern law enforcement. 

Table 1. Descriptive Statistics of Cognitive Factor Levels Among Criminology Graduates (N=120), Showing Very 

Good Overall Preparedness in Areas such as Decision-Making and Situational Awareness. 

Constructs M SD Remarks 

Situational Awareness 3.44 0.44 Very Good 

Problem-Solving 3.38 0.43 Very Good 

Decision-Making 3.50 0.42 Very Good 

Critical Thinking 3.42 0.44 Very Good 

Attention Management 3.31 0.47 Very Good 

Overall Level of 

Cognitive Factors 

3.41 0.44 Very Good 

Legend: 3.25-4.0 (Very Good); 2.50-3.24 (Good); 1.75-2.49(Fair); 1.00-1.74 (Poor) 

4.2. Level of Psychological Factors Among Criminology Graduates 

Psychological preparedness acts as an internal defense mechanism vital for remaining calm and acting ethically 

during periods of operational stress. Table 2 displays an overall weighted mean of 3.37 (SD = 0.42), indicating a 
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Very Good level of psychological preparedness. Within this domain, self-efficacy and resilience both recorded 

Very Good mean scores of 3.39. Respondents strongly agreed with the specific questionnaire items stating, "I 

expect to succeed in professional goals, even when the future is uncertain" (M = 3.54) and "I feel highly confident 

that I can successfully deal with whatever professional challenges come my way" (M = 3.51). This indicated that 

graduates did not just possess passive academic knowledge but had an active, internal belief in their operational 

capabilities. 

Theoretically, these high ratings strongly reinforced the Social Cognitive Career Theory, which posits that a 

graduate's career readiness is shaped by internal belief systems. For resilience, graduates affirmed the statements, 

"I view myself as a mentally strong person capable of facing major challenges" (M = 3.53) and "I quickly adapt to 

major changes in my professional life" (M = 3.48). Moreno et al. (2024) emphasized that such internal resilience 

acts as a primary buffer against occupational fatigue, allowing law enforcement personnel to adapt to professional 

challenges without succumbing to trauma. For hiring agencies, this implies that recruits from this cohort possess 

the emotional stamina and adaptive coping mechanisms required to consistently thrive in high stakes 

environments. 

Table 2. Descriptive Statistics of Psychological Factor Levels Among Criminology Graduates (N=120), Showing 

a Very Good Overall Level of Internal Preparedness, Led by Self-Efficacy and Resilience. 

Constructs M SD Remarks 

Resilience 3.39 0.42 Very Good 

Stress Management 3.38 0.44 Very Good 

Self-efficacy 3.39 0.44 Very Good 

Adaptability 3.38 0.42 Very Good 

Emotional stability 3.33 0.44 Very Good 

Overall Level of 

Psychological Factors 

3.37 0.42 Very Good 

Note: 3.25-4.0 (Very Good); 2.50-3.24 (Good); 1.75-2.49(Fair); 1.00-1.74 (Poor) 

4.3. Level of Readiness for Law Enforcement Careers Among Criminology Graduates 

The data presented in Table 3 provides a representation of the graduates' readiness to enter the profession, with an 

overall weighted mean of 3.41 (SD = 0.43) indicating a Very High level of Career Readiness. Commitment to 

Public Service achieved the highest score (M = 3.45), where respondents strongly agreed with the specific 

questionnaire items, "I believe in upholding the public values expected of a government employee" (M = 3.72) and 

"My main reason for pursuing a law enforcement career is the opportunity to serve the public" (M = 3.70). This 

signifies a deep ethical responsibility to protect society, which is a primary predictor of professional reliability. 

Theoretically, this comprehensive preparedness perfectly illustrates the Trait and Factor Theory, which asserts that 

optimal readiness occurs when an individual aligns their personal traits with the rigorous demands of their chosen 

profession. Ethical and Legal Awareness also received a Very High rating (M = 3.42), with graduates affirming the 

items, "I believe that maintaining excellent professional conduct is vital for retaining public trust" (M = 3.76) and "I 
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ensure my actions consistently comply with the law, even in situations where I am unsupervised" (M = 3.68). As 

Gomez et al. (2024) established, recruits with high ethical awareness are significantly more adept at building 

community trust and are far less likely to commit procedural misconduct, which are critical components in 

contemporary policing. 

Table 3. Descriptive Statistics of Career Readiness Levels Among Criminology Graduates (N=120), Indicating a 

Very High Overall Preparedness Driven by Strong Commitment to Public Service and Ethical Awareness. 

Constructs M SD Remarks 

Professional Competence 3.41 0.42 Very High 

Operational Preparedness 3.40 0.42 Very High 

Ethical and Legal 

Awareness 
3.42 0.43 

Very High 

Communication Skills 3.39 0.43 Very High 

Physical and Mental 

Readiness 
3.40 0.44 

Very High 

Commitment to Public 

Service 
3.45 0.44 

Very High 

Overall 3.41 0.43 Very High 

Note: 3.25-4.0 (Very High); 2.50-3.24 (High); 1.75-2.49(Low); 1.00-1.74 (Very Low) 

4.4. Relationship Between Cognitive Factors and Career Readiness 

This section examined the statistical correlation between internal mental discipline and professional preparedness. 

Table 4 reveals a very highly significant positive relationship (p < 0.001) across all measured constructs, which 

resulted in the conclusive rejection of the first null hypothesis. Among the variables, critical thinking exhibited an 

exceptionally strong correlation with professional competence (r = 0.763). This suggests that graduates who 

identified with questionnaire items such as "I verify important info even if it seems true at first" (M = 3.50) were the 

same individuals who demonstrated the highest levels of readiness for the field. 

Theoretically, these findings align with the Trait and Factor Theory, which posits that successful career 

performance results from the rational alignment of personal traits with specific job demands. The data proves that 

cognitive agility and situational perception directly enhance operational effectiveness. As supported by Dube 

(2023), the ability to systematically verify facts and apply logical reasoning allows graduates to conduct their 

duties with strict integrity, ensuring that they can navigate the high stakes environment of modern law enforcement 

without falling into cognitive distortions. 

Table 4. Pearson Correlation Coefficients (r) Showing the Very Highly Significant Positive Relationship (p < 

0.001) Between All Cognitive Factor Constructs and Readiness for Law Enforcement Careers. 

Variables  
Professional 

Competence 

Operational 

Preparedness 

Ethical and 

Legal 

Awareness 

Communicat-

ion Skills 

Physical and 

Mental 

Readiness 

Commitment to 

Public Service 

Situational 

Awareness 

r 0.671*** 0.678*** 0.587*** 0.590*** 0.596*** 0.591*** 

p < .001 < .001 < .001 < .001 < .001 < .001 
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Problem Solving 
r 0.678*** 0.695*** 0.619*** 0.675*** 0.653*** 0.589*** 

p < .001 < .001 < .001 < .001 < .001 < .001 

Decision-making 
r 0.683*** 0.723*** 0.668*** 0.661 0.636*** 0.725*** 

p < .001 < .001 < .001 < .001 < .001 < .001 

Critical Thinking 
r 0.763*** 0.746*** 0.728*** 0.719*** 0.683*** 0.678*** 

p < .001 < .001 < .001 < .001 < .001 < .001 

Attention 

Management 
 0.694*** 0.700*** 0.616*** 0.634*** 0.564*** 0.621*** 

  < .001 < .001 < .001 < .001 < .001 < .001 

Notes: Ho: There is no significant relationship the level of Cognitive Factors and the Readiness for Law 

Enforcement Careers among Criminology graduates. 

            ***p<0.001 (Very Highly Significant); **p<0.01 (Highly Significant); *p<0.05 (Significant) 

4.5. Relationship Between Psychological Factors and Career Readiness 

This category analyzed how emotional regulation and adaptability act as buffers for maintaining professional 

integrity. As shown in Table 5, there was a very highly significant positive relationship between all measured 

constructs of psychological factors and overall career readiness (p < 0.001). Self-efficacy, in particular, maintained 

an exceptionally high correlation with operational preparedness (r = 0.843), proving that graduates who affirmed "I 

expect to succeed in professional goals, even when the future is uncertain" (M = 3.54) were significantly more 

prepared for the rigors of active duty. 

This relationship provides direct empirical validation for Social Cognitive Career Theory, which suggests that 

internal belief systems are the primary drivers of career persistence and performance. Because the psychological 

factors allow graduates to perceive stressors as manageable challenges, they are better equipped to perform 

professionally without suffering from occupational fatigue. Research by Moreno et al. (2024) confirms that 

emotional stability and resilience serve as critical buffers against high stakes occupational stressors, ensuring that 

mental preparedness remains a cornerstone of long-term field success. 

Table 5. Pearson Correlation Coefficients (r) Demonstrating the Very Highly Significant Positive Relationship (p 

< 0.001) Between All Psychological Factor Constructs and Readiness for Law Enforcement Careers. 

Variables  
Professional 

Competence 

Operational 

Preparedness 

Ethical and 

Legal 

Awareness 

Communicat-

ion Skills 

Physical and 

Mental 

Readiness 

Commitment 

to Public 

Service 

Resilience 
r 0.786 0.760 0.713 0.685 0.745 0.714 

p < .001 < .001 < .001 < .001 < .001 < .001 

Stress management 
r 0.829 0.840 0.778 0.785 0.736 0.722 

p < .001 < .001 < .001 < .001 < .001 < .001 

Self-efficacy 
r 0.816 0.843 0.764 0.784 0.740 0.689 

p < .001 < .001 < .001 < .001 < .001 < .001 
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Adaptability 
r 0.804 0.787 0.738 0.728 0.715 0.665 

p < .001 < .001 < .001 < .001 < .001 < .001 

Emotional Stability r 0.754 0.678 0.653 0.608 0.642 0.567 

 p < .001 < .001 < .001 < .001 < .001 < .001 

Notes: Ho: There is no significant relationship the level of Psychological Factors and the Readiness for Law 

Enforcement Careers among Criminology graduates. 

4.6. Predictors of the Readiness for Law Enforcement Careers 

This section plays a crucial role in identifying the specific internal drivers that ensure professional success among 

graduates. The multiple linear regression analysis utilized a predictive model to determine which cognitive and 

psychological attributes most significantly influence field preparedness. As displayed in Table 6, stress 

management (β = 0.364, p < 0.001) and self-efficacy (β = 0.377, p < 0.001) emerged as the primary predictors of 

readiness for law enforcement careers. These two factors alone explained a substantial 77.6 percent of the variance 

in career readiness (Adjusted r
2
 = 0.776), proving that a graduate’s professional capacity is not an individual 

byproduct of knowledge alone but a collective psychological process rooted in internal confidence and emotional 

regulation. 

Through these statistical predictors, the study reveals that readiness is strengthened when internal belief systems 

and proactive coping strategies are actively practiced. Respondents emphasized this through their strong 

identification with specific psychological constructs. For self-efficacy, graduates affirmed the statement, "I feel 

highly confident that I can successfully deal with whatever professional challenges come my way" (M = 3.51), 

while for stress management, they highlighted their ability to "efficiently shift focus under operational pressure" 

(M = 3.37). This predictive alignment reflects the principles of Social Cognitive Career Theory, which emphasizes 

how internal belief systems and reciprocal relationships with one's environment enable individuals to achieve 

professional goals. By leveraging these internal resources, graduates can manage operational risks more 

efficiently, ensuring that their field performance is both comprehensive and resilient. 

The integration of these findings further supports the necessity of adaptive psychological capacities in sustaining 

professional vigilance. In high-pressure law enforcement settings, the ability to manage stress and maintain 

self-belief allows for real-time de-escalation and collective planning. One graduate noted the importance of mental 

strength, which is mirrored in the questionnaire item, "I view myself as a mentally strong person capable of facing 

major challenges" (M = 3.53). This reflects the core of Trait and Factor Theory, which posits that successful 

performance relies on the rational matching of personal traits with the rigorous demands of the occupation. 

Through combining formal academic education with continuous psychological engagement, graduates can adapt 

quickly to changing tactical situations, maintaining the functionality and sustainability of their professional roles. 

Furthermore, the results demonstrate that ethical practice and structured self-regulation are essential for functional 

readiness. Graduates highlighted this in the statement, "I ensure my actions consistently comply with the law, even 

in situations where I am unsupervised" (M = 3.68). These actions demonstrate that trust, transparency, and internal 

moral support are essential for maintaining public order. In line with the predictive power of stress management, 
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these mechanisms strengthen collective efficacy, ensuring that future officers can detect and respond to threats 

efficiently while sustaining long-term community safety. This approach fosters a resilient and well-organized 

system capable of mitigating potential conflicts while reinforcing social cohesion and trust within the community. 

Overall, the experiences and data of graduates involved in this study reveal that maintaining readiness is a 

collective, value-driven, and proactive endeavor. Graduates act as primary defenders of institutional integrity by 

demonstrating moral courage and active engagement in emotional regulation. Their internal psychological stability 

enhances the effectiveness of their academic education, while strong self-belief and stress tolerance facilitate 

consistent professional action. The study demonstrates that readiness functions not only as a recruitment measure 

but also as a mechanism for institutional resilience and preventive intervention. These insights imply the need for 

consistent support, capacity-building initiatives, and the integration of Applied Performance Psychology to ensure 

the sustainability and effectiveness of the criminology profession in the Philippines. 

Table 6. Multiple Linear Regression Analysis Identifying Stress Management (β = 0.364) and Self-Efficacy (β = 

0.377) as the Primary Predictors Explaining 77.6% of the Variance in Career Readiness                                                        

Among Criminology Graduates. 

Predictors Coef (β) SE Coef  t- value p-value 

(Constant) 0.909 0.1251  7.26 < .001 

Stress Management 0.364 0.0602  6.05 < .001 

Self-efficacy 0.377 0.0597  6.31 < .001 

Adjusted r
2
                                            0.776 

F value                                                    203 

p-value                                                < .001 

Readiness for Law Enforcement Careers of Graduates= .909+ .364*Stress Management+.377*Self-Efficacy 

 

░ 5.0. Conclusion and Future Recommendations 

5.1. Conclusion 

The study concludes that cognitive and psychological preparedness plays a critical and multifaceted role in 

determining the professional readiness of criminology graduates, with internal attributes functioning as the primary 

drivers for navigating the high-stakes demands of law enforcement. Their overall preparedness, grounded in a 

strong sense of analytical discipline and ethical responsibility, demonstrates that effective field performance is 

highly dependent on mental acuity, emotional regulation, and an internalized commitment to public service. 

Despite the rigorous requirements of professional recruitment and the inherent stressors of the transition from 

student to practitioner, graduates exhibit a high degree of resilience and self-efficacy, highlighting the importance 

of both psychological conditioning and foundational academic education in ensuring operational effectiveness. 

Furthermore, professional readiness extends beyond theoretical achievement to serve as a mechanism for 

institutional integrity, integrating cognitive agility, stress management, and collaborative decision-making 
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strategies that strengthen long-term professional stability. Overall, the findings affirm that the success and 

sustainability of law enforcement professionalization rely on the interplay of internal belief systems, cognitive 

discipline, and the adaptive capacity developed during undergraduate academic education. 

5.2. Recommendation 

In light of these findings, it is recommended that college administrators, deans, and curriculum developers formally 

integrate Applied Performance Psychology into the standard criminology curriculum to shift instructional focus 

toward active psychological skills training, specifically through modules designed to build student self-efficacy 

and stress tolerance as core competencies for professional readiness. Instructors and faculty members should 

implement high-pressure, scenario-based simulations that bridge the gap between theoretical academic education 

and applied operational stress, while the College of Criminology establishes formal partnerships with law 

enforcement agencies to facilitate joint mental conditioning workshops and enhanced screening protocols that 

rigorously evaluate ethical awareness and commitment to public service. Furthermore, criminology graduates and 

aspiring enforcers must take personal initiative in their continuous self-development through resilience-building 

workshops to maintain the mental acuity necessary for the high-stakes stressors of the field. Strengthening these 

multi-sectoral collaborations ensures that readiness becomes a sustainable, value-driven process supported by both 

institutional resources and individual agency. Finally, future researchers are encouraged to conduct longitudinal 

follow-up studies to determine how pre-employment cognitive and psychological readiness sustains operational 

performance and professional integrity over the first five years of active service.  

5.3. Future Research Suggestions 

1. Conduct a qualitative study using interviews to explore the lived experiences of new officers regarding stress 

management and self-efficacy during their first year of service. 

2. Investigate the effectiveness of the proposed Applied Performance Psychology curriculum integration on 

actual police academy performance metrics. 

3. Examine the influence of institutional factors (e.g., organizational climate, mentorship programs) on 

maintaining psychological readiness among active law enforcement personnel. 

4. Replicate the study using a broader, longitudinal sample across multiple Higher Education Institutions in 

different regions of the Philippines. 

5. Develop and validate a specialized screening tool for predicting long-term psychological resilience based on 

the identified predictor variables (stress management and self-efficacy). 

6. Compare the career readiness profile of criminology graduates with graduates from other high-stress 

professions (e.g., nursing, military) in the Philippine context. 
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